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Sexual Harassment Policy 
Whitsunday Christian College

 
 
 
 
 
 
 

Purpose 
 

Whitsunday Christian College is committed to providing all College community members with a 
working and learning environment free from sexual harassment. Everyone is required to honour 
and support this commitment 

 
The sexual harassment of staff and students is unlawful under the Federal Sex Discrimination Act 
1984. 

 
Sexual harassment is unacceptable and will not be tolerated at Whitsunday Christian College under 
any circumstances. Appropriate disciplinary action will be taken in any proven instance of 
harassment. 

 
Scope 

 
 

This policy applies to staff and students. 
 

 
 

Whitsunday Christian College Policy and Procedure Details 
 

Definition of Sexual Harassment 

 
Sexual harassment is any unwelcome and uninvited comment, attention, contact or behaviour of a 
sexual nature that an individual or witness finds humiliating, offensive or intimidating. It can be 
verbal, physical, written or visual. 

 
Examples of sexual harassment may include: 

 
 the distribution or display of offensive pictures or written material; 

 repeated unwelcome requests for social outings or dates; 

 offensive comments about a person's physical appearance, dress or private life; 

 jokes, intrusive questioning, messages or telephone calls of a sexual nature; 

 direct propositioning or subtle pressure for sexual favours; 

 leering, patting, pinching, touching or unnecessary familiarity; and 

 indecent exposure, sexual assault or rape. 
 

 
What to do if you are sexually harassed 

 
Community members (staff or students etc) who believe that they are being sexually harassed 
should make it known that the comments, attention, contact or behaviour is unwelcome and 
offensive. Additionally students need to speak with a Student Welfare Officer or any staff member 
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to make a formal complaint. Other community members need to speak directly with the Principal, 
Coordinator or SWO. 

 
The School will promptly investigate all allegations of sexual harassment in as confidential manner 
as possible and take appropriate corrective action if warranted. 

 
Victimisation 

 
A person is victimised if threatened, harassed, harmed or subjected to any form of detriment. In 
relation to sexual harassment it is against the law to victimise a person who: 

 
 has made a complaint 

 intends to make a complaint 

 acts as a witness 

 intends to act as a witness 

 supports a victim or 

 intends to support a victim. 
 

 
Staff Role 

 
As employees, all staff have a duty to ensure that any sexual harassment brought to their attention 
or personally witnessed, is addressed as soon as possible. 


